
 
 
 
POSITION DESCRIPTION  
Pasture Systems Field Technician – March 2024 
 
 
Purpose of the Role: 

The Pasture Systems Field Technician is a member of the pasture systems team, responsible 
for a range of duties associated with the Barenbrug research, development and commercial 
programmes.  

This is a practical role focused on a range of activities supporting the development of new 
pasture species, cultivars, pasture mixes and management systems, to help enable 
Barenbrug to be the pasture company for all farmers.  

The Pasture Systems Field Technician will oversee pastures systems trials, their 
management, data collection and analysis, and contribute to the direction of research and 
development programmes. They will develop and maintain strong relationships with other 
members of Barenbrug and external teams.  

The role is critical in the development of new products and their use in farm systems, to 
support improved farmer outcomes, while ensuring these products meet Barenbrug quantity 
and quality requirements. A person with strong practical skills, attention to detail, a focus 
on continuous improvement with an interest in pasture and crops is best suited to this role. 

 
Reports to: Pasture systems team leader 
 
Key relationships 
Internal: Pasture systems team 
 Senior trials technician 
 Plant breeders 

Plant breeding technicians  
Research and science managers  
Lab staff  
Research farm staff 

 Commercial team 
  
 
External: Trial farmers 
 Industry researchers 

Contractors  
 Third party suppliers 
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Key responsibility Key activities/tasks Key outcomes 
Trial programme • Plan, oversee, manage and maintain 

assigned trials and evaluation sites to a 
high standard as required. 

• Assist, and be responsible where required, 
with trial preparation and maintenance 
including ground preparation, seed quality, 
seed packeting, drilling, checking, 
fertilising, chemical application and 
assessment. 

• Ensure the recording and maintenance of 
data from trial sites is accurate and 
appropriate.  

• Operate and maintain research equipment 
and machinery to the required standard. 

• Assist with the implementation of new 
technology into programmes.  

• Work with other team members, the R&D 
team and farm staff, so trials are run 
smoothly and efficiently. 

• Assist with sheep husbandry and grazing 
management.  

• Assist with animal trials and plan grazing 
to meet trial protocols. 

• Undertake off-station field work as may be 
requested.  

• Assess new material and make 
recommendations as required. 

• Assist with other experimental or research 
work as required. 

• Trials are run 
efficiently working in 
with other staff. 

• Trial sites are well 
managed and 
maintained.  

• Targeted quantity and 
quality parameters of 
trials are met.  

• Recording of trial data 
is  appropriate, timely 
and accurate.  

• Information and 
reports are delivered 
clearly and on time.  

• Opportunities are 
communicated to 
others.  

• Ensure new technology 
is successfully 
implemented in 
programmes. 

 

Working with 
others 

• Supervise casual staff when required, and 
lead by example.  

• Facilitate the efficient working of employed 
casual workers.  

• Implement necessary training to casual 
staff. 

• Be an active member of the wider 
commercial team, contributing ideas and 
data to help the development and 
commercialisation of new products. 

• Effective working 
relationships R & D 
team.  

• Be an active 
contributing member 
of the pasture systems 
team.  

 

Relationships and 
development 

• Establish effective relationships with 
Barenbrug staff and stakeholders through 
regular communication and feedback, 
making sure that any issues are managed 
to achieve agreed outcomes.  

• Identify expectations and timeframes to 
ensure quality service delivery and 
understand issues. 

• Respond quickly to address concerns and 
problems and generate mutually beneficial 
solutions.  

• Collaborative 
relationships 
strengthen outcomes.  

• Trust and respect is 
earned.  

• Questions are asked 
and issues and 
practices understood. 

• Staff express 
satisfaction with the 
work delivered.  
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Key responsibility Key activities/tasks Key outcomes 
• Develop and use collaborative relationships 

internally to achieve Barenbrug goals. 
• Gain the respect of colleagues and other 

staff in the completion of duties.  
• Secure trust and respect in dealings with 

staff.  
• Represent Barenbrug brand values.  

• Feedback results in 
improved practices.  

• Concerns and problems 
are addressed timely.  

• Brand values are 
represented. 

Quality 
Management 

• Record research farm activities in Trimble 
Ag software. 

• Initiate action to correct quality issues. 
• Maintain quality records in line with 

Barenbrug Quality Management Systems 
(QMS) and statutory documentation.  

• Contribute to the maintenance of 
Barenbrug QMS programme.  

• Continually look for improvements in 
systems and processes.  

• QMS standards are 
achieved and are fully 
compliant.  

• Suggested 
improvements are 
made to management.  

Safety and 
Wellbeing 

• Comply with Health and Safety regulations.  
• Observe all Barenbrug policies and safe 

operating procedures (SOP). 
• Be responsible for your own health, safety 

and wellbeing and ensure no action or 
inaction on your part harms others in the 
workplace.  

• Lead by example by actively promoting 
health, safety and wellbeing.  

• Attend relevant training courses to qualify 
for health and safety certificates.  

• Provide training to other staff on specific 
items of equipment to meet SOP 
requirements.  

• A safe and healthy 
working and learning 
environment is always 
maintained.  

• Developments and 
changes are 
communicated to other 
members of 
Barenbrug.  

• Training courses and 
refreshers are 
attended, and 
certificates earned. 

Communication • Communicate effectively, using appropriate 
language to ensure understanding.  

• Actively communicate important 
developments with key people to ensure all 
relevant issues are shared in a timely 
manner. 

• Ensure that all issues that need to be 
brought to the attention of your manager 
are raised at the appropriate time and with 
options for resolution. Operate on a 
principle of “no surprises.”   

• Share new ideas with colleagues and listen 
to their ideas. 

• Ensure there are no 
“surprises” for 
managers and 
colleagues.  

• Knowledge and 
expertise shared with 
other staff.  

• Ideas are shared and 
colleagues are listened 
to. 

 

Contribute to 
Barenbrug 
business direction 

• Keep current and comply with Barenbrug 
policies and procedures and relevant 
legislation, and constantly look for ways to 
improve processes and procedures.  

• Critical activities are 
prioritised to prevent 
scheduling conflicts 
and ensure work is 
completed on time.  
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Key responsibility Key activities/tasks Key outcomes 
• Monitor and prioritise activities to achieve 

targets in line with business priorities.  
• Attend staff meetings and planning 

sessions and align individual work plans 
with the goals and objectives of Barenbrug.  

• Contribute to the sustainability efforts of 
the business through the responsible use 
of resources and equipment.  

• Demonstrate commitment to your own 
professional development, taking 
advantage of learning opportunities and 
engaging fully in the performance planning 
process.  

• Keep your manager informed of all key 
issues.  

• Attend staff meetings.  
• Assist with such other projects and 

activities as may be required from time to 
time.  

• Costs are actively 
managed.  

• New and challenging 
areas for learning are 
identified.  

• New learning is applied 
on the job. 

• Sustainability is 
incorporated into 
work.  

• Key issues are 
identified and 
addressed.   

• Staff meetings are 
attended.  

 
 

Personal attributes will include: 
• Practical skills.  
• Attention to detail. 
• Strong service ethic, and high degree of personal integrity. 
• Lead by example. 
• Willingness to work flexible hours as required.  
• Prepared to assist other team members to support peak workloads by offering to help others 

achieve goals in a collaborative manner.  
• Focused on consistently achieving very good results. 
• Able to develop and maintain effective relationships with people from all levels of the business.  
• Relationship management and communication skills including liaising and collaborating.  
• Strong organisational skills and ability to work autonomously.  
• Flexible and adaptable in approach to work.  
• Committed to quality and timeliness. 
• Willingness to take ownership and be held accountable. 
• Teams focused, with ability to work effectively and cooperatively with others. 
• Focused on continuous improvement and drive for excellence.  
 


